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In recent years, college graduates 
have esperiencecl relatively low un- 
e111ployment rates and rising relative 
wages. The continuing low share of 
new four-year gracls in the total 
workforce suggests th;tt these trencls 
will be sustained. Nevertheless. last 
year the I-lureau of 1.ahor Statistics 
(BLS) preclictecl that [he supply of 
college gracluates \\;oulcl outstrip cle- 
nlanct by an axrer.age of 330.000 jobs 
per year between no\\. ancl 2005, 
ancl that nearly 2 i?h  of new entrants 
to the college-eclucat~.cl la1,or pool 
woulcl have to settle fix lvork that 
cloes not require a college clegree. 

If true, this represents a significant 
Ixeali with past conditions. 7'0 cleter- 
mine whetlzer these dire predictions 
are lilcely to materialize, John Bishop 
of Cornell University rece~ltly exam- 
illeel the RLS' methoclology for as- 
sessing job prospects of the classes 
of 1996 and beyond. He founcl that, 
historically, the BLS has been pes- 
sinlistic about the clenla~lcl for col- 
lege grad~~ates. Growth in relatively 
low-slcill occupational sectors was 
systematically overpredictecl be- 
tween 1978 ancl 1990, while growth 
in professional and manageri;ll jobs 
\-V:IS unde~precticted. 

Bishop also noted that the BLS 
lxojections of jobs requiring a col- 
lege clegree ancl of ~~nc~eremployecl 
college gracluates are problematic. 
Aside from data issues, actual ability 
varies greatly anlong those holcling 
college diplomas. Determining 
cvhether a person is overqqualified for 
a job shoulcl depencl not only on 
credentials, but also on substance. If 
a prosy such as "clegree of literacy" 
is usecl instead of "ctegree in hand," 
it is likely that Inany of those the BLS 
iclentifiect as overclualifiecl in tBct 
have low skill levels that make the111 
ilnahle to fill oiher types of jobs. 
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