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Company Outside trainer Classroom Lectures and 
personnel instruction conferences 

a. At any time prior to the survey. 
b. May to October 1995. 
c. Transportation and publ~c ut~lities. 
d. Finance, insurance, and real estate. 
e. In the 12 months prior to the survey. 
NOTE: Employees were surveyed from May to October 1995. Survey covers establishments employing 50 or more persons. 
SOURCE: U.S. Department of Labor, Bureau of Labor Statistics, 1995 Survey of Employer-Prov~ded Training, USDL 96-515, December 1996. 

Fluman capit:il theor). suggests that 
training. \\-hether formal or on the 
job. enli:~nces \\.orlies ~>rocl~ictivity 
ancl th~ i s  le:icls to higllcr \v:igcs. 
'Twining prepares ne\v n.orliers ancl 
enhances tile sliills o f  esisti~ig Lvork- 
ers. >'lore I-.S. e~nployees no\\. re- 
ceive compiiter--rel:itccl ts:iining 
from their cursen1 e~llplo).er than 
:in); other type of instruction. In 
contlxst, fe1x.e~ th:in I O i ~ / i ,  receive 

lxisic skills tniining, such :is elemen- 
tary reacling, writing. ancl arithmetic. 

Training is not \vithout cost. hoxv- 
ever. in terms of the ti~iie that n.orli- 
ers \~oulcl  otlierwise ha\.e spent at 
their jobs. ?'he v:llue of tli:it tinie 
(Iio~isly \\.:ige t i~nes the n u ~ ~ i l ~ c r  of 
hours spent in trai~ii~ig) v:uies 1))- in- 
clustry. \vith f o r ~ ~ i l  tlaining costs per 
worlier the highest in ~i~a~iuf'~cturingig 
:i~icl the lo~vest in retail tlatie. i\n :id- 

clition:~l cost co~~,sicleration is over- 
heacl. :is ne~irly 76% of e~liployees 
secei\.e their for111:il t~iining 11-o1i1 in- 
ho~ise 17er~)1inel. 

Less t~ i in ing  for park-time \vorl\-- 
ers is ~ i lso  consistent with human 
capital theory. Given the greater 
uncertainty ancl short-term 11:itclre 
of' part-time positions. cospo~.ations 
are less \villing to in\.est in these 
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Human Capital Investment (cont.) 
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FORMAL JOB TRAINING: EDUCATION LEVEL 
OF WORKERS AND AMOUNT OF TRAINING 

degree or 
li~gher 

Percent Hours 

I Hours oer ivorierb 

Less lhan 25 25-34 35-44 45-54 More lhan 54 
Age 

Amount of Job Training by Earnings ~ e v e l ~  
(Hours per employee) 

Earnings 
quartile Formal Informal Total 

First 4.1 30.6 34.7 

Second 11.6 30.5 42.1 

Third 15.9 39.6 55.5 

Fourth 22.8 21.1 43.9 

a. In the 12 months prior to the survey. 
b. May to October 1995. 
NOTE: Employees were Surveyed from May to October 1995. Survey covers establishments employing 50 or more persons. 
SOURCE: U.S. Department of Labor, Bureau of Labor Statistics, 1995 Survey of Employer-Provided Training, USDL 96-515, December 1996 

o11te1 s i~ec , t i~se  the) h ,~ \  c .I 

s h o ~ t e ~  tlnic In nlucli to ~ c c o c ~ p  
the l~  costs 511iirl,il p,Ltter ns elncrge 
\vhen one lool\s '11 the cleinogr,~ph- 
1c5 o f  those n11o lecel\c f o ~ m , ~ l  1011 
tl'llnlng 1 lie \ otrngest 'mcl olclcst 
emplol  ees ~ c c  el\ c 1 ~ 1  less tr ‘lining 

than the11 ~~i~clcllc-'~gecl counter- 
j7.u ts (:Ic',II I \  the te~icie~icj  lo1 
I o u n g  peo111e to jol1-11ol1 . I I I ~ ~  t l ~ e  
L I I I C ~ T 1 ~ L l l l t \  01 ~ 1 1 ~  llL'\\  .I1 1 clllg~LIICIIt 

cairse e~iiployers to clela!- rile in- 
\-estment process. Si1iiilar1~-. tilc klct 
r11:kt olcler \\,orl<ers are nearing the 
encl of their careers i ~ i i p ~ ~ c t s  tlie 
amoclnt of invest~nent allocarecl. 

In much the same way. tlie mar- 
ginal Ixnefit t o  firms of training a 
\\-ell-eclucatecl employee is greater 
illan lor tmining someone \\.it11 a 
11igl1 school cliploma or  less. f:cl~r- 
c~itccl n-orkers a1re:tcly II:L\Y a 
I.rno\vlecige Ixse on ~vllich to I~uild; 

tllerelore. mane). spent on  tlairiing 
actil-ities is lilcely to yielcl even 
grcater Ixmefits to the employee :lncl 
tile firm. I11 aclclition, these \\:orliel.s 
I-eclirire more training j~ist to main- 
tain their #\.en skill level. . . I raining costs are greater in Iiigh- 
\\-age ineiustries. Not only is tlie 
\\ .o~li time k)rgone more espensi\-e. 
I>irt tile tot:11 Ilours clevotecl to tmin- 
ing ~ i r c  also higher. 
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