
a. Vertical line indicates break in data series due to survey redesign. 
NOTE: All data are seasonally adjusted. 
SOURCES: U.S. Department of Labor, Bureau of Labor Statistics: and Federal Reserve Bank of Cleveland. For afuller treatment of the part-time employment 
issue, see Max Dupuy and Mark E. Schweitzer, "Another Look at Part-time Employment." Federal Reserve Bank of Cleveland. Economic Commentary, 
February 1. 1995. 

A number of commentators have 
clescribecl the recent Te:umsters' 
strike against LIPS as a \vatershecl 
moment in II.S. lal,or history. One 
of the strike's unusu:il features was 
the union's contention that p:irt-time 
work is an rlnLtir m;un:tgen~ent prac- 
lice. Incleecl, the most notecl conces- 
s ion  won l ~ y  the 7'e:lmsters was 
UI'S's agreement to convert 10.000 
part-time \\-orkers to 1UI1-time status. 

Ilid the stsilie represent the :lmbi- 
[ ions  o f  millions of part-time em- 

ployees throughout the economy, or 
\\;as it the result of \~.orlter concerns 
:it an atypical employer? Along sev- 
eral climensions. the answer appears 
to IIe that e~nployment at UPS is not 
representative of the lal,or m~trket as 
3 whole. 

In the ovelall economy. part-time 
employees ~nalie up  a fairly con- 
stant share of the 1i.S. \vorliforce- 
het\v-een 18%1 ancl 20%). Subtle 
changes to the Lahos I>epxrtment's 
employment survey. instit~~tecl in 
1994. ses~~ltecl in a one-time jump in 

reportecl part-time \i~orli. Since then. 
I~owever, the number of Americ:tns 
\\~orlting part time has remaineel 
steacly :it a little o\.er 23 million, 
while the full-time \~o~ l i fo rce  has 
;tciciecl H million jo17s. iimong \vorl<- 
ers clescrihecl as part time, the vast 
majority are considered "vo1~1ntar.y" 
(they have other commitments that 
Ixevent them from ~ o r l i i n g  full 
time, or they report that they are not 
interested in f~~ll-time employment). 

(co~lti~~lieclo~z t~e.~tp~igeJ 
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The UPS Strike (cont.) 
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a. Seasonally adjusted. 
b. U.S. data are for 1997:IQ; UPS data are as of March 31, 1997. 
c. As of April 30, 1997. 
SOURCES: U.S. Department of Labor, Bureau of Labor Statistics, Employment and Earnings, various issues; The Bureau of National Affairs, Inc.; and UPS 

LIPS stands out as a11 at).pical 
employer in se\-el-al \\.a).s. 12irst, the 
fraction of' the comp:~ny's ~vork-  
f ) r ce  thzt is cmployccl p:ut time is 
m ~ ~ c h  higher than lor the econolny 
21s a 1vhole-57?41 \.ersils lS(!O. Sec- 
onel, p;~). 211 IJI'S is higher f'or I>oth 
full- anel part-time \\.orliers. While 
part-timers at 1715 earn :ilmost the 
s:inle aver:ige lloc~rly n.:ige as  full- 
time worliers in the o\.cr;ill econ- 
omy, they e:irn onl). Si(Xi :i,s much 
:is their full-time colle;~g~les at tills. 

(N;ttion\vicle, part-time n-orliers iyp- 
ically earn : t l~)ut  68% of f~~ll- t ime 
hourly wages.) Thircl, most 17;1rt- 
tirlle worliers in the U.S. are Sem;ile. 
yet :I( [TI'S, more than half of' the 
p;irt-time \\~orkforce is rn~ile. Al- 
though this is not significant o n  its 
on-11. it does suggest clifkre11t moti- 
\-;itions h r  accepting part-time 
\\-orli :it UI'S, because men are 
ITILICII less liliely tha11 wornen to cite 
chilcl cztrc ;is a reason for \vorliing 
less than .4O hours per week. 

:I final, critical way in which I!l-'S 
cliffers froln the rest of' the U.S. 
\vorliforce is its highlj. ~~niouizet l  
st~if'f. ?'he \\.Liges paicl at Lil'S. :inel 
therelore the mix of \v-orliers hirecl, 
ha1.e Ixen cletern~inecl t ~ y  years of 
contract negotiations t~e t~veen  l:ibor 
ancl mas1:igement. Although ~lnion 
organizers have espressecl I ~ L I C ~  017- 
timism in light of the settlement. the 
share of the private-sector \vorli- 
force that is ~tnionizecl is just over 
10(Hi, anel that numl~er is frilling. 
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