
Labor Markets; 
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Labor Market Conditionsa 
Average monthly change 
(thousands of employees) 

1995 1996 
Year IQ Jan. Feb. Mar. 

Payroll employment 144 206 -146 624 140 
Goods-producing -5 6 -57 146 -72 
Manufacturing -14 -36 -72 27 -62 
Motor vehicles 0 -13 -8 2 -33 

Construction 11 39 17 114 -13 
Service-producing 149 200 -89 478 212 
Services 93 126 -16 263 131 
Healthservices 24 24 5 37 30 

Government 9 8 -37 36 25 
Average for pertod 

Civilian unemployment 
rate (%) 5.6 5.6 5.8 5.5 5.6 

Nonfarm workweek 
(hours) 34.5 34.3 33.8 34.6 34.5 

Mfg. workweek 
(hours) 41.6 41.0 39.9 41.6 41.4 

Percenl r is~ng, three-month span 
80 I DIFFUSION INDEX OF  EMPLOYMENT^ 

a. Seasonally adjusted. 
b. Production and nonsupe~isory workers. 
c. Vertical line ~ndicates break in data series due to survey redesign. 
d. The diffusion index represents the percent of industries with increasing employment plus one-half of the industries with unchanged employment 
SOURCE: U.S. Department of Labor, Bureau of Labor Statistics. 

Nonklrii~ en l~ loy~ l i e~ l t  1110ved aheacl 
at :L niocle~.ate pace in March. rising 
by 1.40.000. 'I'his Ixtest figure 1xing.s 
average monthly jol,s gro~vth to 
206,000 for the first c1u;uter of 1906. 
compared to 142.000 in the foi~stli 
cliiarter of 1995. ?'he total nonfarm 
ancl ~llanirkicturi~~g diffusion in- 
clexes tu\.e reversed their clon-n- 
w:~rcl patiis, signaling that a gro\ving 
n~imber of incliistries 1lar.e I>ecn re- 
posting employment g:iins over the 
P:LSL fc\v months. 

Net cleclines in both constr~lction 
;inel 11l:~nuhcturing lecl to a 72,000- 
\\;orlies clrop in the goocls-1,roclucing 
sector last month. i\fani~f;lctiiring 
employment has experiencecl a 
donmvarcl trencl for quite some 
time, although a strike by GbI work- 
ers esacerl~ated last montl-i's clecline 
of 62.000. Senlice-producing inclus- 
tries :~clclccl 212,000 worlters cluri~lg 
Pfascli-a fairly robust figure for this 
sector. 7'his increase was biloyecl 1,); 
a n  al>ove-;lvel.age employ~nent rise 
in lhc narrow services category 

(131.000). \vhich stemmeel from 
scatterecl gains in :I n~~nil,er o f  ~0171- 
ponent incli~stries, inclueling he:llth, 
t>i~siness. ancl computer/clat;l proc- 
essing services. . . I he joi>lcss rate remained essen- 
tially ~~nchangecl last month at 5.6%). 
while the emplo)~ment-to-1>c)pi11~1tio1~ 
rrltio (the 11sopol.rion of the \vorking- 
age po~~ulalion liolcling a jol,) once 
again jun~pecl al>ove the relatively 
liigt~ 63(%1 111:~rli. 

(coir[itrrled otr tle.~tp~rgc~l 
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Labor Markets (cont.) 
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UNION MEMBERSHIP BY OCCUPATION 
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UNION MEMBERSHIP BY INDUSTRY 
1994 

Percent unionized 

Percent unionized 

Percent oi total comoensalion 

Service-produc~ng Goods-producing Manulacluring Nonmanufacturing 

50 BENEFIT COSTS BY UNION STATUS, 1994 

SOURCES: The Bureau of National Affairs, Inc.; and U.S. Department of Labor, Bureau of Labor Statistics. 
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The recent Gener:tl iI4otors strilie 
brought the po\ver of unions 1>:1cli 
into the national spotlight. While the 
[JAW \van some concessions in that 
strike. the overall health of unions is 
poor. Union meml>ership as a share 
of' total employment has fallen more 
than 10 percent:lge points in the 
past 20 years, reaching a low of 
15.5% in 199.4. 

The only inclustry sector to l ~ e -  
come more ilnionizecl in tlie past 10 
years is the government. \\-here 
union rolls increaseel a slight 2.9%1. 

- El Union 

In most of tlie ~ ~ n i o n s '  tl.aclitional 
strongholcls. memhership is clown 
sharply. In transportation ancl pilt>lic 
i~tilities, it has cleclined hy more 
than 10 percentage points. ancl in 
the ~nanuhlcturi~~:: sector it has 
tallen nearly S(%. 

The image of the blue-collar 
union meml~er is fast clisappearing. 
Sot even a clual.ter of operators. ktb- 
ric:ttors, ancl lahorers or of precision, 
procl~~ction, craft, and repair \~or l i -  
ers are i~nionizecl today. While other 
occulxitions that have traditionally 

1)ecn less unionizeel (manageriz~l. 
sel-\kc, :mcl teclinical occiipatio~ls) 
seem to l>e holding steacly, their 
union memher~sliip rates :ire a11 
I>clo\v 15(%,, 

In hlct, some h a w  ;ugilecl t1i:lt the 
fi)ciis of urlions is not on the future. 
I > L I ~  0 1 1  taking care of toclay's union 
me~nher,  an olcler \\~orlier n.110 is 
nc:tritig retire~nent. If this is so, it is 
not si~rprising thxt unions seem to 
{>a). more attention to retirement 
:inel licaltli Ixnefits than to \vagc 
gains ancl new ~memhership. 
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